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Abstract

In this study we have tried to examine the affect of individual factors like intelligence, past
experiences, personality et of professional students on their decision to take up entrepreneurship as a
preferred career choice. It is a quantitative study wherein we have taken data of 530 young students
studying in the final year of various professional courses of Uttarakhand state of India. The student
target population chosen for this study was in the age group of 20-24 years and represented all
sections of the society. The male & female ratio of this study was 75 & 25 respectively. Data
analysis has been done using different statistical tools. The results showed dependence of factors like
personality of a student, intelligence of a student and bis past excperience in business on his intention
of taking up entreprenenrship as a preferred career choice.
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1. Introduction:

Governments and local communities across the world have recognized that key
to building prosperity and stimulate regional growth is fostering entrepreneurship
among their people especially youth. Youth entrepreneurship has become a topic of
interest for research scholars and also a subject of major concern for the
Government. While youth entrepreneurship is an under-explored field, the main
factor for its growing attention is the increased number of unemployed young people
furthermore entrepreneurship is seen as a channel for the talents of many highly
educated young people to explore their potential and cash their business acumen. By
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2015, World Bank estimates that there will be about 3 billion youths less than 25
years old and a big portion of that will be in India. Promoting Youth
entrepreneurship will not only help in reducing unemployment but more importantly
showing young people that they have alternatives to create their own destiny by
starting their own companies and just not waiting to find a job. A lot of constraints
and perceived barriers to youth entrepreneurship have been identified like lack of
capital, poor infrastructure, strict and cumbersome Government regulations, lack of
guidance and awareness etc. This study tends to evaluate the individual factors
governing youth entrepreneurship. A lot of work has been done to find the
determinants of entrepreneurship. Different research works have stressed different
determinants. For example, Shapero (1975) and Kets de Vries (1977) have stressed
the importance of personality factors, psychodynamic characteristics, and the socio-
cultural background in fostering entrepreneurial behavior while Miller & Friesen
(1978) and Mintzberg (1973) have stressed upon the decision making and strategy
factors important for promoting entrepreneurship. Bradberry (2007) envisaged that
identifying one’s career choice depends on one’s personality traits and how one
perceives a particular job. He further states that one’s personality can give one a clear
understanding whether or not each aspect of the profession chosen suits him or her.
In this research paper, we have tried to understand the impact of personality on the
career choice decision of students. People with strong general Intelligence
sometimes fail at business. Conversely, there are plenty of examples of those with
comparatively lower IQs who are successful in business. Not much research has been
done on finding out the relationship between the intelligence of a student and his
entrepreneurial orientation. The research findings by Erkan T. Demirel e al. (2012)
indicated that the “multiple intelligence skills of entrepreneurs have a significant
decisive impact on their entrepreneurial ideas.” In this study we have tried to find the
affect of academic intelligence on the entrepreneurship orientation of the student.
Gibbons and Waldman (2004) have emphasized that Task-specific human capital has
acquired skills and knowledge through on the job learning, they further explained
that the reason why people conduct certain tasks more efficiently lies in the way their
task-specific skills and knowledge are augmented through past experiences,
irrespective of the firm or industry, in which they were employed. Accordingly we
have tried to evaluate the impact of their past experiences in jobs and business on
their career choice intentions specifically taking up entrepreneurship as a preferred
career choice.

Purpose of the study:

In spite of the increasing recognition of entrepreneurship as a source of job
creation, regional development, and economic dynamism in a rapidly globalizing
world, there has been no systematic attempt to look at it from a youth angle. Youth
entrepreneurship is picking up fast not only in developed countries but also in
developing countries like India. Poor rate of entrepreneurship in the Uttarakhand
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state may be attributed to several different factors. With the state government having
provided a host of incentives for industrial development, the rate of youth
entrepreneurship remains to be low. Educated, skilled & unskilled youth need to turn
into entrepreneurs. According to a survey, by January 2013 there were 703,000
unemployed youngsters who were registered with different unemployment exchanges
in the Uttarakhand state, desperate to take up any job. This desperation of
unemployed youth was evident at a recent drive for the recruitment of home-guards
in the state, when scores of post-graduates turned up for interviews. The basic
requirement was only eighth standard. The state government is trying its best to
foster entrepreneurship amongst the youth. Presently there is a general lack of
accurate and systematic data on vyouth, especially as it relates to youth
entrepreneurship. This study is an attempt to understand various individual factors
that affect the preferred career choice decision of young students especially on
becoming an entrepreneur.

2. Objective of the study:

To examine the affect of individual factors like: intelligence, past experiences,
personality etc. of professional students on their decision to take up entrepreneurship
as a career choice.

3. Review of Literature:

Holland’s  (1997) theory proposes that people are attracted to work
environments that conform to their personality orientation. Holland emphasized on
the alighment between personality and work environment. He proposed that
individuals, whose personalities are pootly matched to their work environments, are
more likely to change careers than their congruent counterparts. Chell (2008)
suggests that personality traits of entrepreneurs may be important for
entrepreneurship. Shepherd and Wiklund (2006) posits that the personality traits of
the entrepreneur may explain entreprencurial failure. According to Splaver (1977) It
is important for you to have a good understanding of yourself and your personality,
if you are to make intelligent career plans. (Ciavarella ez 4/, 2004; Zhao et al., 2010)
points out that personality trait have a direct effect on entrepreneurial performance
measures. Personality traits of entrepreneurs may have a different effect on firm
performance in case the firms are innovative (Zhao ez al., 2010).Individuals are seen
to be productive in an industry or a firm, which is different from their previous
sector of employment, provided the nature of the job remains similar. Penrose (1959)
emphasized that carrying out similar tasks has important implications for cognitive
processes of human beings. Simon’s (1947) gave the idea of bounded rationality
which refers to human limitation to process information. Under the assumption of
bounded rationality, therefore, past experience influences the processing of incoming
information. Witt (1998, 2000) explained that events in the environment are only
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perceived and interpreted along some specific associative lines. In this sense, a
cognitive frame is a schematic representation of an individual’s perception of the
environment built through prior learning and adaptation. Gardner (1983) argues that
intelligence refers to both the personal decisions and potentials of individuals. This
potential comes out or develops according to cultural environment, values and
opportunities. Baum e a/. (2001) reported a positive relationship between practical
intelligence and entreprencurial processes and entrepreneurial characteristics, which
proposes that practical intelligence is one of the strengths underlying high-
performance enterprises.

4. Hypotheses formulation:
1. H, 1: Personality factors like leadership, risk tolerance, drive &

determination etc. does not influence the decision of students to take up
entrepreneurship as a preferred career choice.

2. H, 2: Students studying different courses have different inclination towards
taking up entrepreneurship as a career choice.

3. H, 3: Previous work experience of a student in job does not have any effect
on his decision to take up entrepreneurship as a preferred career choice.

4. H, 4: There is no relationship between the intelligence of a student and his
decision to take up entrepreneurship as a preferred career choice.

5. H, 5: Previous experience of student in business does not have any effect
on his decision to take up entrepreneurship as a preferred career choice.

5. Data analysis

Each of the hypotheses generated has been individually tested using various
analytical tools through SPSS 16 software.

5.1 Testing Hypothesis Hyl: Personality factors like Leadership, Drive &
determination, Risk tolerance etc. does not influence the decision of student to take
up entrepreneurship as a preferred career choice.

To test the above hypothesis, researcher decided to apply Chi-square test. Six
personality features viz. Leadership, Risk tolerance, Drive & determination, Passion,
Faith & commitment and Energy were considered to determine the personality of
respondent. Five statements for each of the above personality feature were asked to
determine the strength of each personality feature. The score stood 1 point for
strongly agree and 5 points for strongly disagree. Thus the score varied from 30-150.
Accordingly, three categories were developed between 30 and 150 on the basis of
their scores as given:



Romanian Economic and Business Review — Vol. 8, No. 2 135

Table 1: Personality tipe of the respondent vis-a-vis the score of the respondent

Score of the candidate Personality type
30 — 60 Strong

61 -119 Moderate

120 — 150 Weak

Table 2: Cross tabulation: ‘Intention after completion of degree’ and Personality type’

Personality type Total
Strong [Moderate [Weak
Intention after Start a new 18 11 0 29
completion of Degree business
Seck a suitable job[114 253 23 390
Go for higher 33 45 0 78
studies
Not yet decided |7 25 1 33
Total 172 334 24 530

Cross tabulation displays the number of cases in each category defined by two
grouping variables i.e. ‘Personality type’ and ‘Intention after completion of Degree.’
It is easy to note the frequency distribution of respondents among various categories.
Total out of 530 respondents 172 respondents are placed in the Strong category, 334
are placed in the Moderate category and 24 are placed in the Weak category.

Table 3: Chi-Square Test: Intention after completion of Degree & Personality type

Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 23.638" 16 .001
Likelihood Ratio 27.153 6 .000
klsr;zacri;{ime“ 418 1 518
N of Valid Cases 530

a. 3 cells (25.0%) have expected count less than 5. The minimum expected count is
1.31.

The above table contains the output of the Chi-Square test. df equals the
number of categories minus one. A low significance value 0.00land 0.000 of
Pearson Chi-square test and Likelyhood ratio respectively (typically below 0.05)
indicates dependence of factor “Personality type’ on ‘intention after course

completion as a career choice’( i.e. entrepreneurship as career choice)
2

X _
= 23638

cal
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For level a = 0.05, the cut off point for the test statistic
2

X
tab(6,0.05)  _ 12.592

Since the calculated value of Chi-square is greater than the tabulated value. It is
evident that the variables ‘Personality type’ and ‘Intention after completion of
Degree’ are dependent. Hence we reject the hypothesis at 5% level of significance.
This justifies the fact that career choices, specifically being an entrepreneur, are
actually getting affected by the personality type.

4.2 Testing Hypothesis H,2: Students studying different courses have different
inclination towards taking up entrepreneurship as a career choice.

To test the above hypothesis, researcher has applied Chi-square test. The
Hypothesis was tested on the given five professional courses viz. MBA(Master of
Business ~ Administration), =~ MCA.(Master ~ of = Computer  Application),
B.Tech.(Bachelor of Technology), BHMCT(Bachelor of Hotel Management &
Catering Technology) & B.Pharma.(Bachelor of Pharmacy). A selective number of
final year students, based on the Proportionate Stratified sampling were taken from
each course and were asked about their preference towards their career choice after
the completion of their degree.

Table 4: Cross tabulation: ‘Intention after completion of Degree’ and ‘Course’

Coutse
MBA/PGDM]|B.Tech.|B.Pharm|{MCA|BHMCT|Total
Intentlop after Star't a new 7 16 0 4 5 29
completion of business
Degtree
Secka s 273 |11 33 |8 390
suitable job
Go for
higher 13 50 10 4 1 78
studies
Not yet
decided 5 26 0 2 0 33
Total 90 365 21 43 |11 530

Cross tabulation displays the number of cases in each category defined by two
grouping variables i.e. ‘Course’ and ‘Intention after completion of Degree.” Out of a
total of 530 respondents 365 respondents were the students of B.Tech, 90
respondents were the students of MBA, 43 respondents were the students of MCA,
21 respondents were the students of B.Pharma and 11 respondents were the students
of BHMCT. The above data clearly indicates that a major lot among all the courses is
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inclined towards seeking a job after completion of their course. However if compare
the ratio of total number of students interviewed in a particular course and their
intention after completion of Degree we find that the students studying MCA,
BHMCT and MBA/PGDM are seen to be a little more inclined towards taking up
entrepreneurship as a career choice in comparison to the rest of the courses.

Table 5: Chi-square test: ‘Intention after completion of Degree’ and ‘Conrse’

Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 28.155* (12 .005
Likelihood Ratio 24.344 12 .018
s O
N of Valid Cases 530

a. 9 cells (45.0%) have expected count less than 5. The minimum expected count is
.60.

The above table contains the output of the Chi-Square test. ‘df’ equals the
number of categories minus one. A significance value of 0.005 and 0.018 of Pearson
Chi-square test and Likelihood ratio respectively (typically below 0.05) indicates
dependence of ‘course of a student’ on ‘intention of career choice of student’ after
completion of degree

2
X p—
, cal - 28.155

X _

tab(12,0.05) _ 21.026
Since the calculated value ot Chi-square is greater than the tabulated value. It is
evident that the variables ‘Course’ and ‘Intention after completion of Degree’ are
dependent. Hence we reject the hypothesis at 5% level of significance. This justifies
the fact that the course of a student has an influence on his career choice decision,

specifically being an entrepreneut.

4.3 Testing Hypothesis H,3: Previous work experience of a student in job does not
have any effect on his decision to take up entrepreneurship as a preferred career
choice.

To test the above hypothesis, researcher has used Chi-square test. Based on
their previous experience in job students were divided into four categories - Students
with no experience, students with experience of less than 1 year, students with
experience between 1 to 2 years and students with experience above 2 years.

Table 6: Cross tabulation: ‘Intention after completion of Degree’ and Work Experience’
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Work Experience
YES, YES, YES,
]ess than [Between |Above 2 |No
1 year 1-2 years |years Experience[Total
IntenUop after Star.t anew | 5 5 19 29
completion of  business
Degree
Secka 46 12 7 325 390
suitable job
Go for higher 9 3 1 65 73
studies
Not yet
decided 2 1 0 30 33
Total 63 18 10 439 530

Cross tabulation displays the number of cases in each category defined by two
grouping variables i.e. Work experience of student and Intention after completion of
Degtree. It is easy to note the frequency distribution of respondents among various
categories. Out of a total of 530 respondents 439 respondents do not have any work
experience whereas 63 respondents have experience of less than 1 year, 18
respondents have experience between 1 — 2 years and 10 respondents have
experience of above 2 years. We applied Ch-square test between the variables —
‘Work experience’ and ‘intention after completion of Degree.

Table 7: Chi-Square: Intention after completion of Degree’ and Work Experience’

Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 10.039* |9 347
Likelihood Ratio 8.799 9 456
kﬁfﬁl};ﬁmw 2833 |1 092
N of Valid Cases 530

a. 8 cells (50.0%) have expected count less than 5. The minimum expected count is
.55.

The above table contains the output of the Chi-Square test. ‘df’ equals the
number of categories minus one. A high significance value of 0.347 and 0.456 of
Pearson Chi-square test and likely hood ratio respectively (typically above 0.05)
indicates that there is no relationship between the two variables.
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= 10.039

cal

tab(9,0.05) _ 16919

Since the tabulated value of Chi-square is greater than the calculated value, it is
evident that data set obtained by the researcher confirms that variables ‘Previous
work experience in job” and ‘Intention after completion of Degree’ are independent.
Hence we accept the hypothesis at 5% level of significance. This justifies the fact that
previous work experience of student in job has got no relationship with the career
choice intentions after completion of degree, specifically being an entrepreneur.

4.4 Testing Hypothesis H#: There is no relationship between the intelligence of a
student and his decision to take up entrepreneurship as a career choice.

To test the above hypothesis, researcher has used chi-square test. The
intelligence level of a student has been identified based on his/her academic
performance from Class Xth onwards. Students who have secured through out first
division from Class Xth onwards have been placed in the Excellent category, those
who have mostly secured either first or second division from Class Xth onwards
have been placed in the Mediocre category and those who have mostly secured
second and or third division from class Xth onwards were placed in Average

category.

Table 8: Cross tabulation: ‘Intention after completion of Degree’ and ‘Intelligence L evel’

Intelligence Level
High [Mediocre |Low Total
Intentlop after Star.t a new 10 15 4 29
completion of Degree business
Seck a suitable job |234  [142 14 390
Go ' for  higher 53 16 4 73
studies
Not yet decided |23 7 3 33
Total 325 180 25 530

Cross tabulation displays the number of cases in each category defined by two
grouping variables i.e. ‘Intelligence level of student” and ‘Intention after completion
of Degree.” It is easy to note the frequency distribution of respondents among
various categories. Total out of 530 respondents 325 respondents have high
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intelligence level, 180 students are Mediocre and 25 students fall in the low
intelligence level category.

Table 9: Chi-Square test: ‘Intention after completion of Degree’ and ‘Intelligence Level’

Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 22.655" |6 .001
Likelihood Ratio 21.755 6 .001
k;?;j;yimear 7196 |1 007
N of Valid Cases 530

a. 3 cells (25.0%) have expected count less than 5. The minimum expected count is
1.37.

Table no. 9 contains the output of the Chi-Square test. A low significance value
0.001 of Pearson Chi-square test and Likelithood ratio respectively (typically above
0.05) indicates that there is a relationship between the two variables.

2 =
cal =

X 22.655

X ab(6,0.05) . 12.592

Since the calculated value of Chi-square is greater than the tabulated value. It is
evident that the variables ‘Intelligence level of the student’ and ‘Intention after
completion of Degree’ are dependant. This justifies that the intelligence level of a
student has an influence on his career choice intentions after completion of degree,
specifically being an entrepreneur

4.5 Testing Hypothesis H,5: Previous experience of student in business does not
have any effect on his decision to take up entrepreneurship as a career choice.

To test the above hypothesis, researcher has used Chi-square test. A direct
question regarding whether they have any prior experience of doing business was
asked from the students.
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Table 10: Cross tabulation: ‘Intention after Degree’ and ‘Prior Experience in Business’

Prior Experience in
Business
Yes No Total
Intention after Start a new business|11 18 29
completion of Degree o i 5 suitable job |57 333 390
Not yet decided 2 31 33
Total 82 448 530

Cross tabulation displays the number of cases in each category defined by two
grouping variables i.e. ‘Prior experience in business’ and ‘Intention after completion
of Degree.” It is easy to note the frequency distribution of respondents among
various categories. Total out of 530 respondents 82 respondents had prior experience
of doing business while rest 448 respondents had no prior experience of doing
business.

Table 11: Chi-Square test: ‘Intention after completion of Degree’ and Prior Experience in

Business’

Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 13.639* |3 .003
Likelihood Ratio 11.629 |3 .009
kﬁfﬁl};ﬁmw 5835 |1 016
N of Valid Cases 530

a. 1 cells (12.5%) have expected count less than 5. The minimum expected count is
4.49.

The above table contains the output of the Chi-Square test. ‘df’ equals the
number of categories minus one. A low significance value 0.003 & .009 of Pearson
Chi-square test and Likelihood ratio respectively (typically below 0.05) indicates that
there is a relationship between the two variables.
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2

x
tab(3,0.05)  _ /815

Since the calculated value of Chi-square is greater than the tabulated value. It is
evident that variables - ‘Prior experience in business’ and ‘Intention after completion
of Degree’ are dependent. Hence we reject the hypothesis at 5% level of significance.
This justifies the fact that there is an influence of student’s prior experience in
business on his career choice intentions after completion of degree, specifically being
an entrepreneut.

5. Results and conclusion

Research indicated that variables ‘Personality type’ and ‘Career choice intention
after completion of Degree’ were dependent. Stronger the personality of a student
more inclined he is towards taking up entrepreneurship as a career. The course of a
student which he is studying also has an influence on his decision to become an
entreprencur. The students of BHMCT, MCA and MBA/PGDM wete seen to be
little better inclined towards entrepreneurship than the rest of the courses. One of
the possible reasons could be the presence of Entrepreneurship subject taught in the
MBA/PGDM and BHMCT courses. The previous work experience of student in job
has got no relationship with the intention of student to become an entrepreneur after
completion of degree. The prior experience of a student in business, however, has an
influence on the student’s decision to take up entrepreneurship as a career option.
Students who had an earlier experience of doing business were seen to be less
inclined towards taking up entreprencurship as a career choice. It means that they
probably did not have a good past experience of doing a business and they did not
want to repeat that experience. The Chi-square test done to find out the association
between the academic intelligence and career choice intention of becoming an
entrepreneur revealed that there is an influence of intelligence level of student on his
career choice intentions of becoming an entrepreneur.

References:

1. Baum, R. J., Locke, E. A. and Smith, K. G. (2001): A multidimensional model of
venture growth. Acadensy of Management Journal, Vol. 44 (2), pp. 292-303.

2. Bradberry, T. (2007). The Personality Code, New York: Putnam.

3. Chell, E. (2008). The Entreprenenrial Personality, Oxford: The Psychology Press.

4. Ciavarella, M. A., Buchholtz. A. K., Riordan, C. M., Gatewood, R. D. and
Stokes, G. S. (2004): The Big Five and venture survival: Is there a linkage?
Journal of Business 1enturing, Vol. 19, pp. 465-483.

5. Demirell, E.T., Dusukcan, M. and Olmez, M.(2012). The impact of areas of
multiple intelligence on entrepreneurial behavior. African Journal of Business
Management, Vol. 6(1), pp. 415-421

6. Gardner, H. (1983). Frames of mind: the theory of multiple intelligences. USA: Basic
Books.



Romanian Economic and Business Review — Vol. 8, No. 2 143

10.

11.

12.
13.

14.

15.

16.

17.

18.

19.

20.

21.

Gibbons, R. and Waldman, M. (2004). Task-Specific Human Capital. Awmerican
Economic Review, Vol. 94(2), pp. 203-207.

Holland, J.L. (1997). Making Vocational Choices, Psychological Assessment
Resources, Inc. Odessa, FL.

Kets de vries, M. F. R.(1977). "The Entrepreneurial Personality: A Person at the
Crossroads," Journal of Management Studies, Vol. 14, pp. 34-57.

Miller and Friesen, P. H., "Archetypes of Strategy Formulation," Managenent
Science, Vol. 24, pp. 921-933.

Mintzberg, H.(1973). "Strategy-Making in Three Modes," California Management
Review (Winter 1973), pp.44-53.

Penrose, E. T. (1959). The Theory of the Growth of the Firm. John Wiley, New York.
Reuber, R. and Fischer, E. (1994). Entreprencut's Experience, Expertise, and the
Performance of Technology Based Firms, IEEE Transactions on Engineering
Management, Vol. 41 (4), 365-374.

Shapero, A. (1975). "The Displaced, Uncomfortable Entreprenecur," Psychology
Today, Vol. 11(7), pp. 83-89.

Shepherd, D. A., Wiklund, J., and Haynie, J. M., (2009) Moving forward:
balancing the financial and emotional costs of business failure. Journal of Business
Venturing, Vol. 24, pp. 134-148.

Simon, H. A. (1947). Administrative Behavior: A Study of Decision-making Processes in
Administrative Organizations. Macmillan, Chicago, IL.

Splaver, S. (1977). Your personality and your career. New York, NY: Julian Messner.
Witt, U. (1998). Imagination and leadership - The neglected dimension of an
evolutionary theory of the firm. Journal of Economic Behavior & Organization,
Vol. 35(2), 161-177.

Witt, U. (2000). Changing cognitive frames - changing organizational forms: an
entrepreneurial theory of organizational development. Industrial and Corporate
Change, Vol. 9(4), 733-755.

Zhao, H., Seibert, S. E., and Lumpkin, G. T. (2010): The relationship of
personality to entreprencurial intentions and performance: A meta-analytic
review. Journal of Management, Vol. 36(2), pp. 381-404.

Zikmund, WG (2003). Business Research Methods, 7e, Cengage Learning, India.



